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Executive Summary 

 
The Uniformed Services University of the Health Sciences (USUHS) F. Edward Hébert School of Medicine 

(SOM) was founded in 1972 by federal law in order to insure continuity of leadership for the military 

physician force following the termination of the draft. USUHS is widely acknowledged as the primary 

source of career medical officers for the U.S. Military. It is governed by Title 10 of the U.S. Code and is a 

sister program to the Health Professions Scholarship Program (HPSP).  

 

The founding law of the school is unusual in that it specifies that USUSHS SOM students will be 

commissioned and serve as Regular Officers on active duty in the grade of O-1, but not receive credit for 

time served at USUHS. This law creates a disparity between USUHS SOM students and all other military 

officers.  USUHS SOM officers are specifically excluded from other Title 10 statutes and DOD policies 

that govern officer career progression. Because USUHS officer students are not treated uniformly as 

compared with other military post-graduate students, three significant discriminatory issues arise:  

1) Prior commissioned officers are stripped of all earned rank, reduced to O-1 and not fairly 

compensated for their prior service (O-1 pay is capped after 3 years of service, while prior 

enlisted students are paid at the much higher O-1E pay rate).  

2) O-1s in USUHS are not promoted to O-2 within 24 months, as is the policy of all Services.   

3) Service at USUHS does not count for pay or retirement eligibility despite all students being on 

active duty and holding regular commissions in their respective Services. 

 

As a consequence of this Vietnam era law, prior commissioned officers endeavoring to become physicians 

are forced to start over in a system that has no mechanism to deal with officers who have been demoted to 

the lowest rung of the commissioned ranks.  This situation has resulted in considerable hardship for the 

officers’ affected and continuous administrative problems for both the Services and USUHS.  

 

In 2006, Congress significantly enhanced the benefits of the HPSP and direct physician accession 

programs in order to bolster lagging recruiting efforts for military physicians. Additionally, it created a 

new program modeled on a long standing program for military attorneys that authorizes each of the 

Services to send 25 active duty officers to civilian medical schools, while retaining their rank and benefits.  

These changes will have a dramatic negative impact on the ability of USUHS SOM to recruit the future 

leaders of military medicine if action is not taken to ensure that USUHS can continue to attract highly 

qualified applicants.  

 

In order to rectify these problems, the student officers of USUHS SOM should be treated the same as all 

other military officers.  The following recommendations are offered:  

1) Prior commissioned officers retain previously earned rank upon enrollment at USUHS.  

2) O-1s in USUHS promote to O-2 at the same rate as other O-1s throughout DOD. 

3) Active duty service at USUHS is credited towards pay and retirement eligibility. 

 

The benefits of these proposals are significant to medical readiness and come at a low cost to the 

government. DOD will attract a large body of experienced company grade and junior field grade officers 

to become military physicians who might otherwise depart military service.  Also, USUHS SOM will be 

able to select students from a larger pool of applicants from both non-prior and prior service 

backgrounds.  The overall benefit is higher quality and more experienced USUHS graduates, thus 

ensuring the next generation of military medical leadership and ultimately, quality medical care for all 

Service Members, Congress, the President, and their families.  Most importantly, the officers of the 

USUHS SOM student body will be treated equitably and uniformly with all other United States military 

officers.  
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Acronyms 

 

AFBCMR – Air Force Board for Correction of Military Records 

 

DOD – Department Of Defense 

 

DOPMA - Defense Officer Personnel Management Act – Passed in 1981, effective in 1982, overarching 

document that standardized military officer personnel management practices, it resulted in USUHS SOM 

students losing credit for time served at USUHS 

 

HPSP – Health Professional Scholarship Program – military physician recruitment program that offers 

scholarships to students at civilian medical schools, a counterpart to USUHS SOM 

 

NDAA – National Defense Authorization Act 

 

MHS – Military Health System 

 

OSD – Office of the Secretary of Defense  

 

SECDEF – Secretary of Defense 

 

SOM – School of Medicine  

 

UCMJ – Uniformed Code of Military Justice 

 

USPHS – United States Public Health Service  

 

USUHS – Uniformed Services University of the Health Sciences – founded in 1972 as a source of physicians for 

the military after the termination of the draft, with a specific emphasis on developing the future senior leadership 

of the military medical corps 

 

O-1 – 2nd Lieutenant in the Army and Air Force or an Ensign in the Navy and USPHS. Lowest rung of the 

commissioned officer ranks 

 

O-1E – Same rank as above O-1, however a modified pay scale is applied to these individuals because they had at 

least 4 years of prior enlisted service.  This scale persists until O-3E, and stops thereafter 

 

O-2 – 1st Lieutenant in the Army and Air Force or a Lieutenant (junior grade) in the Navy and USPHS 

 

O-3 - Captain in the Army and Air Force or a Lieutenant in the Navy and USPHS 

 

O-4 – Major in the Army and Air Force or a Lieutenant Commander in the Navy and USPHS 

 

O-5 – Lieutenant Colonel in the Army and Air Force or a Commander in the Navy and USPHS 

 

O-6 – Colonel in the Army and Air Force or a Captain in the Navy and USPHS 
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Background 

 
UNIFORMED SERVICES UNIVERSITY OF THE HEALTH SCIENCES (USUHS): 

The USUHS F. Edward Hébert School of Medicine (SOM) and the F. Edward Hébert Health Professions 

Scholarship Program were created by the Uniformed Services Health Professions Revitalization Act of 

1972, Public Law 92-426, in order provide physicians for the Armed Forces following the end of 

conscription.  USUHS was established under the provisions of Title 10, Chapter 104 of the U.S. Code and 

graduated its first class of medical officers in 1980.  It is the premier institution for the training of military 

physicians and is widely respected in both medical and military circles. It is the only medical school that 

prepares its alumni to respond to the medical requirements of weapons of mass destruction (WMDs) and 

natural disasters. 

 

 “The need for USUHS as a guaranteed and proven source for the right physician leaders will be even more 

important as DOD fights future wars. Because of their selection and subsequent training, USUHS graduates seek 

assignment to operational units in large numbers…USUHS mission, location and assets are vital to the Military 

Health System’s mission. It (USUHS) directly affects our ability to train and retain a core cadre of career military 

health and operational leaders.” The Honorable William Winkenwerder, Jr. M.D., Assistant Secretary of Defense for 

Health Affairs, April 18, 2005 

 

HOW USUHS IS DIFFERENT: 

The F. Edward Hébert School of Medicine has a year-round, four-year curriculum. This curriculum is 

approximately 700 hours longer than those found at other U.S. medical schools. These extra hours focus 

on epidemiology, health promotion, disease prevention, tropical medicine, leadership and field exercises, 

and other subjects that relate to the unique requirements of career-oriented military physicians and 

medical readiness. Of the 3,912 physician alumni, over 75 percent continue to serve on active duty with 

the U.S. Army, Navy, Air Force and U.S. Public Health Service (1, 3).  The joint service environment at 

USUHS provides a solid foundation for its graduates to function in joint military operations.  The USUHS 

SOM alumni retention rates are second to none. 

 

USUHS SOM STUDENTS: 

The U.S. Code that established USUHS also establishes the criteria for student status, selection and 

obligations.  

 

“…selection procedures prescribed by the Secretary of Defense shall emphasize the basic requirement that students 

demonstrate sincere motivation and dedication to a career in the uniformed services…” (Title 10, § 2114) 

“… They shall be appointed as regular officers in the grade of second lieutenant or ensign and shall serve on active 

duty in that grade….” (Title 10, § 2114) 

 

Medical students at USUHS SOM are ineligible for promotion and serve as O-1s for their entire 4 years at 

USUHS. This is highly unusual in the U.S. military, where it is the policy to promote O-1 grade officers to 

O-2 after 18-24 months of service in the grade of O-1. Despite the fact that students are Regular 

Commissioned Officers serving on active duty, with all the rights and responsibilities as such, time spent 

at USUHS SOM, under current DOD regulations, does not count for length of service for pay or 

retirement eligibility purposes. 

 

Applicants with prior service, particularly prior commissioned officers, are highly regarded because of 

their experience and their demonstrated commitment and aptitude for career military service. 

Additionally, the leadership and mentoring provided by students with prior military service significantly 

improves the quality of the military training provided at USUHS. These benefits are not easily quantified, 

but they are critical to the USUHS mission of training military medical officers.  



USUHS SOM Officer Equity, Fairness, and Recruiting Initiative – Briefing Book                 2 February, 2007 

      5  

 

Despite the desire to have experienced officers apply, they and their dependents are forced to undergo 

considerable personal sacrifice in order to attend USUHS. They must resign their commission and reenter 

the military as O-1s. Upon graduation, they receive only half credit for prior commissioned service 

towards promotion eligibility.  

 

“Modern military operations require physicians and surgeons to be deployed forward on the battlefield in order to 

return combat soldiers to duty as quickly as possible and minimize the loss of life and limb among the seriously 

wounded. This new kind of battlefield requires a new type of medical officer – a professional military medical officer 

who is trained to be an integral part of the forward combat team as it maneuvers over large distances to engage the 

enemy.” -  The Honorable Lawrence C. Mohr, M.D., F.A.C.P., F.C.C.P., USU board of Regents, Former White 

House Physician, April 12, 2005 

 

HEALTH PROFESSIONS SCHOLARSHIP PROGRAM (HPSP): 

In contrast to USUHS, HPSP students are commissioned as O-1s in the Reserve component and attend 

civilian medical schools. The scholarship pays for their tuition and books and also provides a personal 

stipend. In return, students serve as O-1s on active duty for training for 6 weeks each summer and owe 

from 2-4 years of active duty service upon graduation. However, recent events and trends, including the 

war in Iraq, have contributed to a lack of qualified applicants for the HPSP scholarships, “…currently less 

than one applicant per HPSP slot.” The Honorable William Winkenwerder, Jr. M.D., Assistant Secretary of 

Defense for Health Affairs, April 18, 2005 

 

INCREASED BENEFITS FOR OTHER ACCESSION PROGRAMS:  

To correct this trend, Congress authorized a massive increase in benefits to the direct physician accession 

program and HPSP in the 2007 National Defense Authorization Act (NDAA). Direct accession bonuses of 

up to $400,000 were authorized for qualified physicians and medical school loan repayment benefits 

tripled to $60,000 per year. The maximum authorized HPSP stipend was doubled to $30,000 per year. 

This amount is more than the base pay of an O-1 with less than two years of service; the pay rate for non- 

prior service USUHS students. The HPSP contract, however, has a much shorter active duty service 

obligation. Thus, HPSP graduates are eligible to collect retention bonuses at least 3 years before their 

USUHS peers. As of 2006, these retention bonuses can add up to $42,000 for 3 years of additional service. 

 

Also in the 2007 NDAA, Congress created a program that allows the Service Secretaries to send up to 25 

active duty commissioned officers per year to civilian medical schools. Officers selected for this program 

would remain on active duty at their present rank and receive full credit for time served while in medical 

school for pay, promotion and retirement eligibility. This is a new program and it is uncertain how the 

Service Secretaries will implement it. However, this program is modeled on the Funded Law Education 

Program, FLEP, Title 10 § 2004 that has been in existence for over three decades. FLEP has allowed 

numerous military officers to attend civilian law schools and earn a Juris Doctorate (J.D.) while on active 

duty, maintaining their earned rank, and receiving credit for time served.  

 

BENEFITS OF USUHS GRADUATES: 

In terms of sheer numbers of new physicians, the USUHS contribution to military healthcare may seem 

small in comparison to HPSP. However, numerous sources cite the vast benefits of USUHS trained 

medial officers (1, 3, 5). USUHS graduates remain on active duty an average of 9.2 years after completion 

of specialty training, while the average length of service for HPSP graduates is approximately 3 years 

after completion of specialty training. According to the Center for Naval Analysis, it would require 

approximately 900 additional HPSP graduates each year to replace a USUHS graduating class of 165. As 

reported by The Honorable William Winkenwerder, Jr., USUHS graduates represent 13% of new medical 

officer accessions each year, 23% of all military medical officers and 33% of medical officers in the ranks 
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of O-5 and O-6 whereas only 5% of HPSP accessions remain on active duty after their initial commitment 

is complete.  

 

“In a time of widely held fears of a looming shortage of physicians and health care providers, this retention 

powerhouse (USUHS) is an increasingly valuable resource for the Military Health System and the Nation.” 

Michael D. Maves, M.D., MBA, Executive Vice President and CEO, American Medical Association, May 6, 2005. 
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Points of Inequity and Unfairness 

 

The specific mandates of Title 10, § 2114 result in inequitable treatment of officers at USUHS when 

compared to their peers in all other areas of the U.S. military. The net result of this policy is a significant 

deterrent for the recruitment of prior service commissioned officers, some of the most highly sought after 

USUHS applicants. Additionally, increased benefits to other physician accession programs have seriously 

eroded the appeal of USUHS to potential military physicians, threatening the ability of USUHS to attract 

large pools of qualified applicants from all backgrounds.  

 

The issue of inequitable treatment of officers is manifested in three specific instances. The first issue is 

that officers are retained at the rank of O-1 for all four years at USUHS. This is in stark contrast to the 

policies of all military services which promote O-1s to O-2 after 18-24 months of service, depending on 

the Service. For example, Secretary of the Navy Instruction 1412.6L, 9 DEC 05 states “It is the Department 

of the Navy Policy to promote officers in the grade of ensign to the grade of lieutenant (junior grade) and officers in 

the grade of second lieutenant in the Marine Corps, to the grade of first lieutenant as soon as qualified, but not 

earlier than the date of completion of 24 months of service in grade.” Service policy is superseded for USUHS 

students by the requirements of Title 10, § 2114, which stipulates that USUHS students will serve as O-1s.   

 

The second instance of inequitable treatment is that time served at USUHS does not count for purposes of 

pay or retirement eligibility. Per Appendix I, USUHS students are on active duty and regular officers. 

However, Title 10, § 2114 also states that time at USUHS is credited according to Title 10, § 2126. This 

paragraph is part of the chapter defining the HPSP program. Thus, time spent at USUHS is equated to and 

treated identically to time spent as a HPSP student. HPSP students do not receive credit for pay or 

retirement eligibility purposes for their time in civilian medical schools. However, there is a considerable 

difference between the responsibilities of a student at a civilian medical school and one at USUHS. The 

students at USUHS wear uniforms, serve in a military unit with military responsibilities and are subject to 

the UCMJ at all times. USUHS students do not receive a summer break; instead, their non-classroom weeks 

are spent in military field exercises and military externships.   

 

Upon graduation, non-prior service USUHS physicians are promoted to O-3 and paid as an O-3 with less 

than 2 years of service, despite the fact that they have been on active duty continuously for the past 4 

years. The only credit that students receive for time served at USUHS is that upon retirement a credit of 4 

additional years of service is applied for the purpose of calculating pension benefits.  

 

The third instance of inequitable treatment involves the requirement for prior service officers to 

effectively forfeit all of their earned rank in order to enter USUHS. There is no precedent for the demotion 

of officers who have served honorably and been chosen for one of the most selective education programs 

in all of DOD. In fact, there is not even a precedent for demoting officers who served dishonorably as 

evidenced by the fact that a General Court Martial Board does not have the authority to demote officers, 

even for criminal conduct.   

 

This treatment of prior service officers creates undue hardship on the officers and their dependents and 

can only be described as inequitable and illogical. Appendix X includes calculations illustrating the 

significant financial hardship assumed by a “typical officer” enrolling in USUHS. The financial cost of 

forfeited salary and benefits over 4 years for an O-3 with 7 years of service who enrolls at USUHS is over 

$97,000 (in 2006 dollars). For some more senior officers, it can easily top $100,000. Furthermore, upon 

graduation, the financial reward for these officers is that they return to the salary level they previously 

earned prior to entering USUHS. Their contemporaries who did not attend USUHS are now making over 

$14,000 per year more (shown in Appendix X). The 4-year hiatus in career progression follows all prior 

service officers for the rest of their military career. Upon graduation and promotion back to O-3, prior 
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service officers are significantly behind their original year group in both years of service and promotions. 

This time lost cannot be made up.  This financial hardship is too much for many officers to endure, 

particularly those with families.  As a result, many qualified and motivated officers who desire to be 

military medical officers simply cannot afford to do so. Thus ,all of their combat, operational and 

leadership experience are then lost to the civilian world.  

 

Additionally, there is no established mechanism for the demotion of officers. Officers must resign their 

commissions and separate from the Service and then be recommissioned as O-1s. This “jerry-rigging” of 

the defense financial system results in substantial pay problems for individuals. These problems often 

take months to resolve and require considerable administrative efforts by both the individual and the 

Service. For example, the class of 2010 has been at USUHS for over 5 months at the time of this writing 

and many of the Army students with prior commissioned service are still not being paid properly.  These 

financial and administrative difficulties persist with each class, despite the fact that USUHS first enrolled 

medical students over 30 years ago. 

 

 Finally, since officers are rapidly promoted from O-1, the basic pay for an O-1 is capped after 3 years of 

service. In contrast, USUHS students with over 4 years of prior enlisted service are paid according to the 

O-1E pay scale. This scale was set up to recognize enlisted service prior to commissioning. Prior 

commissioned service does not count for eligibility towards O-1E. Thus, there is no mechanism to 

recognize the prior commissioned service of officers in the grade of O-1 despite the additional 

responsibilities commensurate with being a commissioned officer in the U.S. military. The difference in 

pay between two USUHS students with identical amounts of prior service, one commissioned and one 

enlisted, is as much as $13,000 per year.   

 

Equally important is the issue of ensuring a large pool of qualified non-prior service applicants. In light of 

the ongoing war on terror and the increasing appeal of other military physician accession programs, 

USUHS’ challenge to recruit qualified applicants is greatly increased. The 2007 NDAA substantially 

increased the benefits of the HPSP program and direct accession programs while also authorizing the 

Service Secretaries to implement new programs that allow commissioned officers to attend civilian 

medical schools while maintaining their rank. The maximum authorized monthly stipend for HPSP 

students was doubled to $30,000 per year. This amount is more than the base pay of an O-1 with less than 

2 years service. Additionally, HPSP stipends, while subject to federal income taxes, are not subject to 

FICA taxes, unlike the base pay of USUHS students.  

 

These large benefit increases drastically reduce the appeal of a USUHS military medical education versus 

a HPSP funded civilian education. Considering that USUHS is located in an area with one of the highest 

costs of living in the country, the financial incentive for perspective medical students to enroll in USUHS 

is even further diminished. Fewer qualified students will likely choose USUHS, with its 700 hours of 

additional instruction, summer time field exercises, and structured military environment. 

 

A very important issue presented itself as this paper was being drafted. A USUHS student, who was a 

relatively senior officer in his prior service, suffered an injury while at USUHS. After seeking medical 

treatment, the student was informed that his injury could potentially end his career.  Fortunately, the 

student recovered.  However, this situation presents an unlikely but very disturbing prospect of a prior 

service officer becoming sick or injured while at USUHS and being medically retired as an O-1, despite 

the years that they invested serving their country prior to attending USUHS.    
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Proposed Solution 

 
In order to achieve the fundamental goals of making service at USUHS the same as service anywhere else 

in the DOD and ensuring a large qualified applicant pool for USUHS in the future, Title 10 of the U.S. 

Code must be amended to:  

1) Modify the statutory requirement that all medical students at USUHS be commissioned in 

the grade of O-1, thereby allowing prior service officers to maintain their previously earned 

rank. 

2) Remove the statutory prohibitions against promoting students enrolled in USUHS, thereby 

allowing O-1s at USUHS the chance to advance in accordance with policies of their parent 

Services. 

3) Remove statutory prohibitions against using time served at USUHS for pay and retirement 

eligibility, thereby appropriately recognizing the active duty service of USUHS students. 

 

While the actual wording of any change to the U.S. Code is beyond the scope of this document, the 

following suggestions are offered. 

 

*** Title 10, § 2114: 

The sentence annotated as (1) should be modified to achieve goals 1 and 3. 

The sentence annotated as (2) should be deleted to achieve goal 2.   

 

 “ …(b) Medical students shall be commissioned officers of a uniformed service as determined under regulations 

prescribed by the Secretary of Defense after consulting with the Secretary of Health and Human Services. ((1) They 

shall be appointed as regular officers in the grade of second lieutenant or ensign and shall serve on 

active duty in that grade. Upon graduation they shall be required to serve on active duty unless they are covered 

by section 2115 of this title. Medical students who graduate shall be required, except as provided in section 2115 of 

this title, to serve thereafter on active duty under such regulations as the Secretary of Defense or the Secretary of 

Health and Human Services, as appropriate, may prescribe for not less than seven years, unless sooner released. 

Upon completion of, or release from, the active-duty service obligation, a member of the program who served on 

active-duty for less than 10 years shall serve in the Ready Reserve for the period specified in the following table: 

…Table not included…. 

 (2) The service credit exclusions specified in section 2126 of this title shall apply to students covered 

by this section.” 

*** Title 10, § 641: 

Sentence (5) should be deleted to achieve goals 2 and 3. 

 

“(5) Students at the Uniformed University of the Health Sciences.” 

 

The intent of the requested modifications to the prescribed sections of Title 10 is to remove the unfair 

statutory restrictions, thereby leading to USUHS SOM student officers being treated uniformly with all 

other active duty officers in DOD, in accordance with individual Service regulations. 
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Justification for the Proposed Solution 

 

The precedents in the Department of Defense for the recommendations proposed in this paper are both 

substantial and numerous. Currently, there are over 2,000 officers on active duty throughout DOD whose 

primary duty is to attend graduate school full time. These include personnel at the Naval Postgraduate 

School, the Air Force Institute of Technology, the Funded Legal Education Program and numerous 

smaller programs involving prestigious civilian universities such as MIT and Georgetown. This number 

does not include those officers attending USUHS SOM. However, it does also include over 100 active 

duty officers pursuing graduate degrees in nursing, public health or other specialties at USUHS. All of 

these officers maintain their rank and collect full credit for time served while pursuing their advanced 

degrees.  

 

The Funded Legal Education Program was authorized in the mid-1970s. It allows commissioned officers 

to attend law school, funded by DOD, while on active duty and collecting full pay and credit for time 

served without any forfeiture of rank. 

 

The officers in graduate school at USUHS are able to maintain their rank and collect full credit for time 

served because the status of these students is left to the discretion of the Secretary of Defense under 

separate provisions of Title 10, § 2114. The students in the USUHS graduate schools are therefore not 

subject to the same inequitable restrictions on rank and credit for time served as the USUHS medical 

students.  

 

Also of note is a recently implemented Army Policy aimed at improving the retention of O-3 and O-4 

level officers. It offers some new 2nd Lieutenants the option of guaranteed graduate school at a later date 

in their career in exchange for an additional 3 years of active duty service obligation. According to the 

Congressional Research Service (6), the Army currently selects approximately 400 officers per year to 

attend graduate school programs. As a result of this new policy, the Army anticipates sending over 1100 

officers per year to graduate school full time by the year 2010. As with other graduate education 

programs, these officers maintain their rank and receive full credit for time served while obtaining their 

degree. Additionally, upon graduation, these officers are guaranteed a three year assignment to a 

developmental billet related to their field of study. Thus, they are out of their community for up to five 

years.  

 

All of these programs demonstrate DOD’s emphasis on diverse types of postgraduate education for its 

officers. These programs establish a standard that military officers are to be rewarded, not punished, for 

pursuing higher education, whether at military or civilian institutions. The USUHS medical school stands 

out as the one striking exception to this standard because of statutory reasons beyond the control of DOD.  

 

Finally, there is one particular instance that dramatically illustrates the inequities described in this paper. 

In 1998, the Air Force Board for Correction of Military Records reviewed a request from a former student 

at USUHS who was academically disenrolled after 3 years and subsequently became an Air Force 

intelligence officer, included as Appendix VIII. The former USUHS student’s request involved changing 

his effective date of rank for O-2. The Air Force Board sought and received an opinion on the officer’s 

claim from the Judge Advocate’s office in the Air Force Personnel Center.  

 

The Judge Advocate’s office cited the “peculiar nature” of service as a student at USUHS as an important 

factor in their opinion. The opinion concluded that students at USUHS are statutorily prohibited from 

being promoted by Title 10, § 2114 and statutorily prohibited from receiving credit for time served at 

USUHS towards pay and retirement eligibility by Title 10, § 2126. However, the opinion also concluded 

that time at USUHS is not prohibited from being used toward promotion eligibility. The Air Force 
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deemed that officer’s three years of service at USUHS counted towards eligibility for promotion and that 

the officer was eligible for promotion the day after disenrolling from USUHS. The officer’s date of rank 

for O-2 was subsequently backdated to the day after he disenrolled from USUHS.  

 

There are several other items discussed by the Air Force in this case that are interesting and useful for 

reinforcing the main points of this paper. In his request, the Air Force officer cited the case of three Navy 

ensigns in his USUHS class who were academically disenrolled from USUHS shortly after him. Pursuant 

to SECNAVINST 1421.4D, included as Appendix XII, these students were awarded O-2, backdated to 

their two year anniversary of entry into the Navy and also received backpay, even though they were still 

students of USUHS on that date. SECNAINST 1421.4D specifically stated that Naval officers not on the 

active duty list, USUHS students specifically included, were to be promoted in the same manner as Naval 

officers on the active duty list. The Air Force Board also specifically noted that, “…although US code 

explicitly states that officers on the active duty list are to be promoted, it does not explicitly say that officers not on 

the active duty list can not be promoted.” The Air Force Board also wrote that regarding SECNAVINST 

1421.4D “paraphrased, it states that not considering time spent at USUHS for pay and promotion is inconsistent 

with the mission requirements of the USN.”SECNAVINST 1421.4D was in effect from 21 SEP 1988 until 

superseded by SECNAVINST 1412.6L on 9 DEC 05. Unfortunately, the authors of this paper could not 

locate Navy records of the case involving the three ensigns. 

 

These cases establish the precedent that time spent at USUHS is valid for eligibility towards promotion, 

but USUHS students cannot be promoted because of statutory prohibitions in Title 10. This has resulted 

in the odd situation where officers with at least 2 years at USUSHS who are disenrolled for academic 

failures, are promoted to O-2, effective the day after they disenroll from USUHS if they remain in the 

military in another capacity. 
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Benefits of the Proposed Solution 

 

The benefits of implementing the proposed recommendations of this paper are significant for both the 

officers studying at USUHS and the Military Health System as a whole. For USUHS students, the 

proposed changes ensure a financial incentive for accepting the additional duties, responsibilities and 

obligations of a military medical education.  DOD directly benefits from these changes by making 

USUHS significantly more attractive to all potential applicants and thereby ensuring a large pool of 

qualified applicants from which to select the future leaders of military medicine. USUHS alumni are by 

far the most cost effective source of physicians for the military when taking into account the average 

length of service of an USUHS, HPSP, or direct accession physician, as cited by the Center for Naval 

Analysis. The single greatest benefit to DOD is the retention of officers with prior commissioned service. 

These officers have significant combat, operational and leadership experience that is invaluable to DOD 

and they are uniquely qualified to serve as the next generation of military medical officers and leaders. 

The hard earned experience and wisdom of these individuals cannot be purchased from the civilian 

medical sector at any price.   

 

The specific benefits of these proposed changes include the following: 

 

• Increased recruitment and retention of experienced officers for the Military Health System by 

alleviating the financial hardship and lengthy career delays associated with attending USUHS. 

• Increased size and quality of prior enlisted and non-prior service applicant pools by recognizing 

their hard work in the first two years of school and assumption of additional responsibilities as a 

third year medical student with a promotion to O-2 on the same schedule as their peers in other 

military career fields.  

• Increased retention of non-prior service USUHS graduates in crucial operational specialties to the 

20-year retirement point. By crediting these personnel with 4 years of service towards retirement 

while at USUHS, it means they will have a minimum of 14 years of active duty service before 

being eligible to separate vs. 10 years under the current structure. Physicians with 10 years 

remaining until retirement are more likely to separate for the much higher paying civilian sector 

than those with only 6 years remaining.   

• Flexibility for the Services to manage their officer students at USUHS in accordance with the 

Services’ policies for the medical community as a whole rather than as a separate entity with 

different rules.    

• Correction of a fundamentally unfair law that punishes prior service officers for choosing to 

pursue professional education in the medical field vs. in the legal field or other specialties, by 

placing a USUHS medical education on par with other military post graduate education 

programs. 

• Increased overall interest in becoming a physician in the Military Health System.  

 

Appendix IX calculations show that the short term cost to the government of implementing these 

recommendations is approximately $6 million per year. This number is relatively modest when compared 

to the estimates of approximately $88 million in additional benefits authorized for HPSP in 2007 alone 

(Appendix XIV) in the 2007 NDAA.   
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Rebuttals 

 

There are some arguments that could be raised against implementing the proposed recommendations. 

This paper would not be complete without addressing the most significant concerns. These include: 1) the 

rank differences in the training environment that would result from allowing prior service officers to 

maintain their rank, 2) implications for community management, officer development and officer end 

strengths, and 3) the original intent of the legislation establishing USUHS. 

 

The authors patently reject the most commonly cited point that having O-3/O-4s in the same training 

environment as O-1s is detrimental. The military is replete with examples of rank differences in training 

environments with no detrimental effects. The authors can cite specific personal examples of this 

situation. In Ranger school, officers and enlisted train side by side with little differentiation between the 

two. In Naval Nuclear Power School, O-6 aviators preparing for command of nuclear powered aircraft 

carriers train side by side with O-1s. There is an immense intangible benefit to having experienced 

officers working in close contact with other students who have little or no prior military experience.  

 

Others have pointed out that having students outranking some of their instructors during their clerkship 

rotations (during their third and fourth year) will hamper training. Again, the authors dismiss this point 

as invalid. It is routine in military training environments for students to outrank instructors. Enlisted 

service members frequently instruct officers; in fact, it is a common occurrence at USUHS today.  In the 

existing system, some senior students are promoted to O-4 at graduation based on their amount of prior 

commissioned service. These officers then outrank most of the resident physicians that they work under 

during their internship. Also, it is common for nurses to outrank the physicians that they work with.  In 

these situations, medical knowledge is the most important determinant of authority.  

 

Concerns have also been voiced that by having some students at the same rank as physicians, there will 

be role confusion among hospital staff and patients. This concern is greatly overstated. In many settings 

within a hospital, uniforms and rank are not even worn. Medical students on rotation wear shorter lab 

coats than physicians. However, there are few other distinctions in hospitals between the various the 

medical professions. Frequently, there is no distinction whatsoever made between physicians, nurses and 

other officers.  The distinctions that are made at some hospitals are local policies. The general lack of 

visual distinction between various professionals indicates that there are few problems associated with 

role confusion and certainly none so significant that it justifies such a draconian measure as requiring 

officers to surrender their hard earned rank. Certainly, a simpler solution could easily be found to 

distinguish students from doctors if the need arose. Finally, it is an insult to the professionalism of prior 

service medical students to insinuate that they would ever allow themselves to be confused with 

practicing physicians.   

 

There have also been concerns expressed about potential abuses of power by more high-ranking students. 

These incidents are no more likely to occur at USUHS than at any other command in the military. In the 

unlikely event of any type of conflict, the other high-ranking students could certainly be counted on to 

intervene in order to protect the learning environment and maintain the good order and discipline of the 

class. Again, this argument is an affront to prior service officers by questioning their professionalism.  

 

Regarding the second point about community management and officer development, this is a 

complicated issue worthy of considerable thought. Promotions for O-3 and O-4 while at USUHS or 

shortly after graduation should certainly be looked at closely.  It is essential to ensure that the best 

interests of both the Services and the individuals are met. It has been argued that it is necessary to restart 

USUHS students at O-1 in order to ensure they are competitive for selection to O-4 and O-5 boards by the 
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time they are board eligible. The argument that officers must be demoted to ensure they will be promoted 

defies common sense.  

 

There are also issues regarding authorized end-strength numbers for each Service. Under DOPMA, 

company grade officers (pay grades O-1 through O-3) are all counted together. Thus, there are no end 

strength issues regarding O-3s or below. DOPMA end strength restrictions first take effect at the O-4 pay 

grade.  The Army and the Air Force Students at USUHS are in the Medical Service Corps, which is subject 

to DOPMA size and rank restrictions. The Navy students are in the Medical Corps, which is exempted 

from DOPMA restrictions.  

 

Since these issues are complicated, the best solution is to allow the medical branch management experts 

in each Service to manage their forces as they deem best for all concerned. So long as prior service officers 

are not required to forfeit rank, there are many reasonable methods for ensuring proper career 

progression. These could include freezing or resetting the time in grade calculators while at USUHS, 

thereby preventing O-3s and above from being promoted while at USUHS, and ensuring that promotion 

boards are properly briefed as to how these officers should be evaluated for promotion.  There is ample 

precedent for such a policy.  For example, USUHS graduates are awarded O-3 upon graduation. Prior 

service officers are credited 50% of their total commissioned time towards promotion to O-4. Thus, there 

are typically a few officers in each class that graduate from USUHS as O-4s.  

 

The final discussion involves the original intent of the legislation that requires medical students to be O-

1s and for their service to not be creditable for pay or retirement eligibility. The original intent of the 

legislation is not well documented, however, it is worth considering the circumstances surrounding the 

passage of the law establishing USUHS. The law is now almost 35 years old. At the time it was adopted, 

the military was just transitioning to an all-volunteer force, American Forces were still in Vietnam and the 

perspectives of society were somewhat different than they are today.  In both civilian and military circles, 

the opportunities for and the emphasis on graduate education were much less than they are today. 

Finally, the policy of commissioning physicians as O-3s was a relatively new practice.  Prior to 1967, new 

doctors were commissioned as O-2s and promoted to O-3 after completing their internship.  In light of 

these considerations, it is not implausible to reason that the requirement for all medical students serve as 

O-1s has resulted in unintended negative consequences for today’s military. 

 

With regards to the service credit aspects of the law, it is most certainly having unintended negative 

consequences. When the law was passed in 1972, USUHS and HPSP graduates received credit for pay 

purposes for their time in medical school. Passage of DOPMA in 1981, took away the credit for pay 

purposes. DOPMA took effect in 1982 and the USUHS class of 1987 was the first to not receive credit for 

time at USUHS, as evidenced by Appendix XI. In fact, the negative effect of DOPMA on compensation for 

medical professionals was cited as an argument against it.  Thus when the law creating USUHS was 

written, it is reasonable to assume that the authors intended for USUHS students to receive full credit for 

the time served at USUHS.    
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Conclusion 

 

In summary, officers at USUHS are treated differently than all other officers of the United States Military. 

This situation is unfair and a detriment to the officers, USUHS, and the Military Health System. A change 

to Title 10 of U.S. Federal Code is imperative to achieve equitable treatment for officers at USUHS and to 

attract highly qualified applicants to USUHS from both military and non-military backgrounds.  USUHS 

and DOD benefit greatly from this change. USUHS is ensured a large and competitive pool of qualified 

applicants from which to select the future leaders of the Military Health System. DOD retains an 

increased number of tested and proven officers with operational experience that can not be purchased 

from the civilian sector at any price. Finally, dedicated officers that desire to care for those in harm’s way 

no longer have to subject themselves and their families to the hardship imposed by drastic reductions in 

pay and benefits.   

 

“ USUHS graduates have demonstrated a commitment to serving their country in numbers and to a degree that is 

unrealistic to expect from their civilian counterparts”, Jordan J. Cohen, M.D. President of the American Association 

of Medical Colleges, April 27, 2005 
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APPENDIX I 

TITLE 10, § 2114 

§ 2114. Students: selection; status; obligation. 

 

(a) Medical students at the University shall be selected under procedures prescribed by the Secretary of 

Defense. In so prescribing, the Secretary shall consider the recommendations of the Board. However, 

selection procedures prescribed by the Secretary of Defense shall emphasize the basic requirement that 

students demonstrate sincere motivation and dedication to a career in the uniformed services (as defined 

in section 1072 (1) of this title).  

(b) Medical students shall be commissioned officers of a uniformed service as determined under 

regulations prescribed by the Secretary of Defense after consulting with the Secretary of Health and 

Human Services. They shall be appointed as regular officers in the grade of second lieutenant or 

ensign and shall serve on active duty in that grade. Upon graduation they shall be required to serve on 

active duty unless they are covered by section 2115 of this title. Medical students who graduate shall be 

required, except as provided in section 2115 of this title, to serve thereafter on active duty under such 

regulations as the Secretary of Defense or the Secretary of Health and Human Services, as appropriate, 

may prescribe for not less than seven years, unless sooner released. Upon completion of, or release from, 

the active-duty service obligation, a member of the program who served on active-duty for less than 10 

years shall serve in the Ready Reserve for the period specified in the following table:  

Period of Service Ready Reserve on Active Duty Obligation Less than 8 years 6 years 8 years or more, but 

less than 9 4 years 9 years or more, but less than 10 2 years  

The service credit exclusions specified in section 2126 of this title shall apply to students covered by 

this section.  

(c) A period of time spent in military intern or residency training shall not be creditable in satisfying a 

commissioned service obligation imposed by this section.  

(d) A medical student who, under regulations prescribed by the Secretary of Defense, is dropped from 

the program for deficiency in conduct or studies, or for other reasons, may be required to perform active 

duty in an appropriate military capacity in accordance with the active duty obligation imposed by this 

section. In no case shall any such student be required to serve on active duty for any period in excess of a 

period equal to the period he participated in the program, except that in no case may any such student be 

required to serve on active duty less than one year.  

(e)  

(1) The Secretary of Defense may enter into agreements with foreign military medical schools for 

reciprocal education programs under which students at the University receive specialized military 

medical instruction at the foreign military medical school and military medical personnel of the country 

of such medical school receive specialized military medical instruction at the University. Any such 

agreement may be made on a reimbursable basis or a non-reimbursable basis.  

(2) Not more than 40 persons at any one time may receive instruction at the University under this 

subsection. Attendance of such persons at the University may not result in a decrease in the number of 

students enrolled in the University. Subsection (b) does not apply to students receiving instruction under 

this subsection.  

(3) The Dean of the University, with the approval of the Secretary of Defense, shall determine the 

countries from which persons may be selected to receive instruction under this subsection and the 

number of persons that may be selected from each country. The Dean may establish qualifications and 

methods of selection and shall select those persons who will be permitted to receive instruction at the 
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University. The qualifications established shall be comparable to those required of United States citizens.  

(4) Each foreign country from which a student is permitted to receive instruction at the University under 

this subsection shall reimburse the United States for the cost of providing such instruction, unless such 

reimbursement is waived by the Secretary of Defense. The Secretary of Defense shall prescribe the rates 

for reimbursement under this paragraph.  

(5) Except as the Dean determines, a person receiving instruction at the University under this subsection 

is subject to the same regulations governing attendance, discipline, discharge, and dismissal as a student 

enrolled in the University. The Secretary may prescribe regulations with respect to access to classified 

information by a person receiving instruction under this subsection that differ from the regulations that 

apply to a student enrolled in the University.  

(f) In this section, the term “commissioned service obligation” means, with respect to an officer who is a 

graduate of the University, the period beginning on the date of the appointment of the officer in a regular 

component after graduation and ending on the tenth anniversary of that appointment.  

(g) The Secretary of Defense shall establish such selection procedures, service obligations, and other 

requirements as the Secretary considers appropriate for graduate students (other than medical students) 

in a postdoctoral, postgraduate, or technological institute established pursuant to section 2113 (h) of this 

title.  

(h) A graduate of the University who is relieved of the graduate’s active-duty service obligation under 

subsection (b) before the completion of that active-duty service obligation may be given, with or without 

the consent of the graduate, an alternative obligation in the same manner as provided in subparagraphs 

(A) and (B) of paragraph (1) of section 2123 (e) of this title or paragraph (2) of such section for members of 

the Armed Forces Health Professions Scholarship and Financial Assistance program.  
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APPENDIX II 

TITLE 10 § 2126 

§ 2126. Members of the program: service credit. 

 

(a) Service Not Creditable.— Except as provided in subsection (b), service performed while a member 

of the program shall not be counted—  

(1) in determining eligibility for retirement other than by reason of a physical disability incurred 

while on active duty as a member of the program; or  

(2) in computing years of service creditable under section 205 of title 37.  

(b) Service Creditable for Certain Purposes.—  

(1) The Secretary concerned may authorize service performed by a member of the program in pursuit 

of a course of study under this subchapter to be counted in accordance with this subsection if the 

member—  

(A) completes the course of study;  

(B) completes the active duty obligation imposed under section 2123 (a) of this title; and  

(C) possesses a specialty designated by the Secretary concerned as critically needed in wartime.  

(2) Service credited under paragraph (1) counts only for the award of retirement points for computation 

of years of service under section 12732 of this title and for computation of retired pay under section 12733 

of this title.  

(3) The number of points credited to a member under paragraph (1) for a year of participation in a course 

of study is 50. The points shall be credited to the member for one of the years of that participation at the 

end of each year after the completion of the course of study that the member serves in the Selected 

Reserve and is credited under section 12732 (a)(2) of this title with at least 50 points. The points credited 

for the participation shall be recorded in the member’s records as having been earned in the year of the 

participation in the course of study.  

(4) Service may not be counted under paragraph (1) for more than four years of participation in a 

course of study as a member of the program.  

(5) A member of the Selected Reserve may be considered to be in an active status while pursuing a course 

of study under this subchapter only for purposes of sections 12732 (a) and 12733 (3) of this title.  

(6) A member is not entitled to any retroactive award of, or increase in, pay or allowances under title 37 

by reason of an award of service credit under paragraph (1).  
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APPENDIX III 

TITLE 10 § 2112 

§ 2112. Establishment of USUHS. 

 

(a) There is hereby authorized to be established within 25 miles of the District of Columbia a Uniformed 

Services University of the Health Sciences (hereinafter in this chapter referred to as the “University”), at a 

site or sites to be selected by the Secretary of Defense, with authority to grant appropriate advanced 

degrees. It shall be so organized as to graduate not less than 100 medical students annually.  

(b) Except as provided in subsection (a), the numbers of persons to be graduated from the University 

shall be prescribed by the Secretary of Defense. In so prescribing the number of persons to be graduated 

from the University, the Secretary of Defense shall institute actions necessary to ensure the maximum 

number of first-year enrollments in the University consistent with the academic capacity of the University 

and the needs of the uniformed services for medical personnel.  

(c) The development of the University may be by such phases as the Secretary of Defense may prescribe 

subject to the requirements of subsection (a). 
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APPENDIX IV 

TITLE 37 § 205 

§ 205. Computation: service creditable. 

 
(a) Subject to subsections (b) and (c), for the purpose of computing the basic pay of a member of a 

uniformed service, his years of service are computed by adding—  

(1) all periods of active service as an officer, Army field clerk, flight officer, aviation midshipman, or 

enlisted member of a uniformed service;  

(2) all periods during which he was enlisted or held an appointment as an officer, Army field clerk, or 

flight officer of—  

(A) a regular component of a uniformed service;  

(B) the Regular Army Reserve;  

(C) the Organized Militia before July 1, 1916;  

(D) the National Guard;  

(E) the National Guard Reserve;  

(F) a reserve component of a uniformed service;  

(G) the Naval Militia;  

(H) the National Naval Volunteers;  

(I) the Naval Reserve Force;  

(J) the Army without specification of component;  

(K) the Air Force without specification of component;  

(L) the Marine Corps Reserve Force;  

(M) the Philippine Scouts; or  

(N) the Philippine Constabulary;  

(3) for a commissioned officer in service on June 30, 1922, all service that was then counted in computing 

longevity pay and all service as a contract surgeon serving full time;  

(4) all periods during which he held an appointment as a nurse, reserve nurse, or commissioned officer in 

the Army Nurse Corps as it existed at any time before April 16, 1947, the Navy Nurse Corps as it existed 

at any time before April 16, 1947, or the Public Health Service, or a reserve component of any of them;  

(5) all periods during which he was a deck officer or junior engineer in the National Oceanic and 

Atmospheric Administration;  

(6) all periods that, under law in effect on January 10, 1962, were authorized to be credited in computing 

basic pay; and  

(7) all periods while—  

(A) on a temporary disability retired list, honorary retired list, or a retired list of a uniformed service;  

(B) entitled to retired pay, retirement pay, or retainer pay, from a uniformed service or the Department of 

Veterans Affairs, as a member of the Fleet Reserve or the Fleet Marine Corps Reserve; or  

(C) a member of the Honorary Reserve of the Officers’ Reserve Corps or the Organized Reserve Corps.  

Except for any period of active service described in clause (1) and except as provided by subsections (b), 

(c), and (d) of section 1402 and subsections (b), (c), and (d) of section 1402a of title 10, a period of service 

described in clauses (2) through (7) that is performed while on a retired list, in a retired status, or in the 

Fleet Reserve or Fleet Marine Corps Reserve, may not be included to increase retired pay, retirement pay, 

or retainer pay. For the purpose of clause (5), periods during which a member was a deck officer or junior 

engineer in the National Oceanic and Atmospheric Administration includes periods during which a 

member was a deck officer or junior engineer in the Environmental Science Services Administration or 

the Coast and Geodetic Survey.  

(b) A period of time may not be counted more than once under subsection (a).  
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(c) The periods of service authorized to be counted under subsection (a) shall, under regulations 

prescribed by the Secretary concerned, include service performed by a member of a uniformed service 

before he became 18 years of age.  

(d) Notwithstanding subsection (a), a commissioned officer may not count in computing basic pay a 

period of service after October 13, 1964, that the officer performed concurrently as a member of the Senior 

Reserve Officers’ Training Corps, except for service that the officer performed on or after August 1, 1979, 

other than for training as an enlisted member of the Selected Reserve may be so counted.  

(e)  

(1) Notwithstanding subsection (a), a period of service described in paragraph (2) of a member who 

enlists in a reserve component may not be counted under this section.  

(2) Paragraph (1) applies to the following service:  

(A) Service performed while a member of a reserve component under an enlistment under section 12103 

(b) or 12103 (d) of title 10 before the member begins service on active duty under such section (including 

a period of active duty for training) unless the member performs inactive-duty training before beginning 

service on active duty or active duty for training;  

(B) Service performed while a member of a reserve component under an enlistment under section 513 of 

title 10 (other than a period of active duty to which the member is ordered under chapter 1209 of title 10 

or another provision of law).  

(f) Notwithstanding subsection (a), the periods of service of a commissioned officer appointed under 

section 12203 of title 10 after receiving financial assistance under section 16401 of such title that are 

counted under this section may not include a period of service after January 1, 2000, that the officer 

performed concurrently as an enlisted member of the Marine Corps Platoon Leaders Class program and 

the Marine Corps Reserve, except that service after that date that the officer performed before 

commissioning (concurrently with the period of service as a member of the Marine Corps Platoon 

Leaders Class program) as an enlisted member on active duty or as a member of the Selected Reserve 

may be so counted. 
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APPENDIX V 

TITLE 10 § 620 

§ 620. Active Duty Lists. 

 

(a) The Secretary of the military department concerned shall maintain a single list of all officers (other 

than officers described in section 641 of this title) who are on active duty for each armed force under his 

jurisdiction (other than the Coast Guard when it is operating as a service in the Navy).  

(b) Officers shall be carried on the active-duty list of the armed force of which they are members in the 

order of seniority of the grade in which they are serving on active duty. Officers serving in the same 

grade shall be carried in the order of their rank in that grade.  

(c) An officer whose position on the active-duty list results from service under a temporary appointment 

or in a grade held by reason of assignment to a position has, when that appointment or assignment ends, 

the grade and position on the active-duty list that he would have held if he had not received that 

appointment or assignment.  

(d) Under regulations prescribed by the Secretary of the military department concerned, a reserve officer 

who is ordered to active duty (whether voluntarily or involuntarily) during a war or national emergency 

and who would otherwise be placed on the active-duty list may be excluded from that list as determined 

by the Secretary concerned. Exclusion of an officer from the active-duty list as the result of action by the 

Secretary concerned under the preceding sentence shall expire not later than 24 months after the date on 

which the officer enters active duty under an order to active duty covered by that sentence. 
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APPENDIX VI 

TITLE 10 § 641 

§ 641. Applicability of Chapter. 

 

Officers in the following categories are not subject to this chapter (other than section 640 and, in the case 

of warrant officers, section 628):  

(1) Reserve officers—  

(A) on active duty authorized under section 115 (a)(1)(B) or 115 (b)(1) of this title, or excluded from 

counting for active duty end strengths under section 115 (i) of this title;  

(B) on active duty under section 3038, 5143, 5144, 8038, 10211, 10301 through 10305, 10502, 10505, 10506 

(a), 10506 (b), 10507, or 12402 of this title or section 708 of title 32; or  

(C) on full-time National Guard duty.  

(2) The director of admissions, dean, and permanent professors at the United States Military Academy 

and the registrar, dean, and permanent professors at the United States Air Force Academy.  

(3) Warrant officers.  

(4) Retired officers on active duty.  

(5) Students at the Uniformed Services University of the Health Sciences. 
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APPENDIX VII 

TITLE 10 § 2004 

§ 2004. Detail of commissioned officers as students at law schools. 

 

(a) The Secretary of each military department may, under regulations prescribed by the Secretary of 

Defense, detail commissioned officers of the armed forces as students at accredited law schools, located in 

the United States, for a period of training leading to the degree of bachelor of laws or juris doctor. No 

more than twenty-five officers from each military department may commence such training in any single 

fiscal year.  

(b) To be eligible for detail under subsection (a), an officer must be a citizen of the United States and 

must—  
(1) have served on active duty for a period of not less than two years nor more than six years and be in 

the pay grade O–3 or below as of the time the training is to begin; and  
(2) sign an agreement that unless sooner separated he will—  

(A) complete the educational course of legal training;  

(B) accept transfer or detail as a judge advocate or law specialist within the department concerned when 

his legal training is completed; and  

(C) agree to serve on active duty following completion or other termination of training for a period of two 

years for each year or part thereof of his legal training under subsection (a).  

(c) Officers detailed for legal training under subsection (a) shall be selected on a competitive basis by the 

Secretary of the military department concerned, under regulations prescribed by the Secretary of Defense. 

Any service obligation incurred by an officer under an agreement entered into under subsection (b) shall 

be in addition to any service obligation incurred by any such officer under any other provision of law or 

agreement.  

(d) Expenses incident to the detail of officers under this section shall be paid from any funds 

appropriated for the military department concerned.  

(e) An officer who, under regulations prescribed by the Secretary of Defense, is dropped from the 

program of legal training authorized by subsection (a) for deficiency in conduct or studies, or for other 

reasons, may be required to perform active duty in an appropriate military capacity in accordance with 

the active duty obligation imposed by regulations issued by the Secretary of Defense, except that in no 

case shall any such member be required to serve on active duty for any period in excess of one year for 

each year or part thereof he participated in the program.  

(f) No agreement detailing any officer of the armed forces to an accredited law school may be entered 

into during any period that the President is authorized by law to induct persons into the armed forces 

involuntarily. Nothing in this subsection shall affect any agreement entered into during any period when 

the President is not authorized by law to so induct persons into the armed forces. 
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APPENDIX VIII 

AIR FORCE BOARD FOR CORRECTOIN OF MILITARY RECORDS CASE #96-01097.  

Credit awarded for USUHS SOM years. 
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APPENDIX IX 

Estimated Cost of Implementing of All Recommendations 

Assumptions: 

Class Size 170 students, Total of 680 USUHS SOM Students at any given time 

25 students per class with prior commissioned service 

All prior service officers are calculated as O-3s with 6 years of service at matriculation 

Pay raises for prior service officers exceeding 8 or more of service not included  

Prior enlisted service pay scales (O-1E) not included 

All BAH is without dependents 

Basic Pay and BAH calculations were completed using 2006 tables below 

  

O-1 w/less than 2 yrs of service $2416.20/mo X 12 months = $28,994 

O-1 w/over 3 yrs of service $3039.60/mo X 12 months = $36,475 

O-2 w/over 2 yrs of service $3170.10/mo X 12 months = $38,041 

O-2 w/over 3 yrs of service $3651.00/mo X 12 months = $43,812 

O-3 w/over 6 yrs of service $4503.00/mo X 12 months = $54,036 

 

O-1 BAH without dependents for Zip Code 20184 = $1524/mo X 12 months = $18,288 

O-2 BAH without dependents for Zip Code 20184 = $1673/mo X 12 months = $20,076 

O-3 BAH without dependents for Zip Code 20184 = $1929/mo X 12 months = $23,148 

 

Current Cost of Basic pay and BAH to USUHS SOM Students: 

 

All students w/o prior service are paid as O-1s w/under 2 years of service. 

All prior service students are paid as O-1s w/over 3 years of service.  

 

145 Students/class without prior service paid as O-1 w/under 2 yrs ($47,282/yr) X 4 classes  

 

 145 X $47,282 X 4 = $27,423,792 

 

25 Students/class with prior service paid as O-1 w/over 3 yrs ($54,763/yr) X 4 classes 

 

 25 X $54,763 X 4= $5,476,320 

 

Total Current Basic pay and BAH Approximately $27.42M + 5.48M = $32.90M 

 

Estimated Cost of Basic pay and BAH to USUHS SOM Students after recommendations are adopted: 

 

1st and 2nd year students w/o prior service are paid as O-1s w/ under 2 years of service. 

3rd year students w/o prior service are paid as O-2s w/over 2 years of service. 

4th year students w/o prior service are paid as O-2s w/over 3 years of service.  

Prior service officers are paid as O-3s w/over 6 years of service.  

 

145 Students/class without prior service paid as O-1 w/under 2 yrs ($47,282/yr) X 2 classes  

 

 145 X $47,282 X 2 = $13,711,896 

 

145 Students without prior service paid as O-2 w/over 2 yrs ($58,117/yr) X 1 class 

 

 145 X $58,117 = $8,426,994 
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145 Students without prior service paid as O-2 w/over 3 yrs ($63,888/yr) X 1 class  

 

 145 X $63,888 = $9,263,760 

 

25 Students/class with prior service paid as O-3 w/over 6yrs ($77,184/yr) X 4 classes 

 

25 X $77,184 X 4 = $7,718,400 

 

Total Current Basic pay and BAH Approximately $13.71M + $8.43M + $9.26M + $7.72 = $39.12M 

 

Total estimated additional cost to the government $39.12M - $32.90M = $6.22M 
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APPENDIX X 

 

Total Cost to a Prior Service Officer to attend USUHS  

Assumptions: 

Officer is an O-3 with 7 years of service prior to entering USUHS 

Officer remains in career field and is promoted to O-4 at the 10-year point 

All BAH is without dependents 

All BAH calculated using the BAH rates for USUHS  

Basic Pay and BAH calculations were calculated using 2006 tables  

Career field special pays and retention bonuses were not taken into account 

 

Total Basic Pay and BAH while attending USUHS for 4 years:    

 

Basic Pay and BAH for an O-1 w/over 3 yrs of service ($54,763/yr) X 4 yrs $231,052  

 

Total Basic Pay and BAH earned over the next 4 years by an O-3 w/7 yrs: 

 

Basic Pay and BAH for an O-3 w/over 6 yrs of service ($77,184/yr) X 1yr  $77,184 

Basic Pay and BAH for an O-3 w/over 8 yrs of service ($79,894/yr) X 2 yrs  $159,788 

Basic Pay and BAH for an O-4 w/over 10 yrs of service ($91,298/yr) X 1 yr  $91,298 

Total Basic Pay and BAH        $328,270 

 

Basic Pay and BAH lost while attending USUHS $328,270 - $231,052  $97,218 

 

Difference in Basic Pay and Rank after graduation: 

 

The 4 year hiatus in career progression follows all prior service officers for the rest of their military career. 

Upon graduation and promotion back to O-3, prior service officers are significantly behind their original 

year group in both years of service and promotions. This time lost can not be made up.   

 

O-4 with 11 yrs of service, eligible for O-5 in 5 years, making    $91,298/yr 

O-3 with 7 years of service, eligible for O-4 in 3 years, making   $77,184/yr* 

Difference in salary following graduation      $14,114/yr 

 

* This is the same amount in 2006 dollars that the officer was making prior to entering USUHS 4 years 

earlier. 

 

Financial Benefits of HPSP over USUHS as a result of earlier eligibility for retention bonuses: 

 

A USUHS graduate has a 7-year active duty obligation while HPSP has a maximum of 4 year active duty 

obligation. Thus, HPSP physicians are eligible to begin receiving Multi Year Special Pay (MSP) Retention 

Bonuses 3 years earlier than USUHS physicians.  

 

MSP $6000-$14000/yr, depending on specialty  

$6000-$14000/yr X 3 yrs (HPSP – USUHS difference)  $18,000 - $42,000 
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APPENDIX XI. 

USUHS SOM/DOPMA 1981-1987 GRIEVANCE CASE.  

 

RECORD OF PROCEEDINGS 

 

 

 IN THE CASE OF:    

 

 

 BOARD DATE:   20 December 2005 

 DOCKET NUMBER:  AR20040006796  

 

 

 I certify that hereinafter is recorded the true and complete record of the proceedings of 

the Army Board for Correction of Military Records in the case of the above-named individual. 

 

 Mr. Carl W. S. Chun  Director 

 Ms. Joyce A. Wright  Analyst 

 

 

The following members, a quorum, were present: 

 

 Mr. James Hise  Chairperson 

 Mr. Ronald E. Blakely  Member 

 Ms. Jeanette R. McCants  Member 

 

 The Board considered the following evidence: 

 

 Exhibit A - Application for correction of military records. 

 

 Exhibit B - Military Personnel Records (including advisory opinion, if any). 

 

 

THE APPLICANT'S REQUEST, STATEMENT, AND EVIDENCE: 

 

1.  The applicant requests reconsideration of his previous request for 4 years constructive service 

credit for longevity pay and retirement purposes for his attendance at the Uniformed Services 

University of the Health Sciences (USUHS), Class of 1987, from August 1983 to May 1987. 

 

2.  The applicant states that the Defense Officer Personnel Management Act (DOPMA), which 

became law on 15 September 1981, repealed the 4 years of constructive credit under Title 37, 

United States (US) Code (USC), Section 205a(7) and (8) for medical officers attending USUHS, 

but preserved credit for officers who were enrolled in USUHS on 14 September 1981.  He 

interviewed at USUHS initially in late 1981 or early 1982 (when applying for the Class of 1986) 

but was not accepted.  He was briefed, at that time, that the 4 years at USUHS would count for 

pay and retirement purposes upon graduation.  He was later briefed again in January 1983, at 

Letterman Army Medical Center, by a school representative from USUHS.  During the briefing, 

there was no information provided that there had been a change in credit for pay or retirement 

purposes for attendance at USUHS relating to the passage of DOPMA.   
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3.  He states that the School of Medicine Bulletin, USUHS, provided a briefing that specifically 

stated that "longevity credit for pay purposes accrues for students for time spent in school ….."  

Constructive credit for time at USUHS was granted to the entire class of 1986 because they had 

not been briefed of the changes prior to matriculation.  Most or all members of the class of 1987 

were similarly misinformed, and when they attempted to appeal their decision they were denied. 

He recently discovered that many members of the class of 1987 individually appealed this 

decision and were granted credit for the 4 years at USUHS by the Board of Corrections of 

Military Records (BMCR).  He goes on to state that he entered USUHS in 1983 believing that 

the 4 years of medical school would count for longevity purposes, as he and many of his 

classmate were informed otherwise until their first year of medical school was already underway.  

He has been informed that several of his former classmates were granted constructive credit by 

the BCMR.   He is now requesting that he be granted the same relief, in equity and fairness, and 

that his records be corrected with back pay and allowances.     

 

4.  The applicant provides copies of three memorandums, an extract of the School of Medical 

Bulletin for period 1983-1984, two former cases granting relief by the Board, and a copy of a 

memorandum from a U.S. Senator.   

 

 

CONSIDERATION OF EVIDENCE: 
 

1.  Incorporated herein by reference are military records which were summarized in the previous 

consideration of the applicant's case by the Army Board for Correction of Military Records (ABCMR) in 

Docket Number AC90-10735A on 13 February 1991. 

 

2.  The Board concluded that the facts clearly established that the applicant became a USUHS 

student in August 1983, and as a matter of law, was not entitled to service credit under Title 37, 

USC, Section 205(a)(6), which was repealed by the DOPMA effective 14 September 1981.  

There was insufficient material evidence to support his contention that he was misled regarding 

service credit to be awarded upon completion of USUHS.    

 

3.  The applicant's military records show that he was commissioned on 16 May 1987 and entered 

active duty as a captain (CPT/O-3) in the Medical Corps in area of concentration (61G).  He was 

member of the USUHS Class of 1987.  He  was promoted to colonel (COL/O-6) on 16 May 2005 

and is currently serving on AD.   

 

4.  The applicant provides a copy of memorandum from the Director of Admissions/Registrar of 

the Medical School, dated 18 April 1985.  The memorandum admitting that segments of the 

Class of 1987 which he did not personally brief could have been misled on the issue of 

constructive service credit; and a copy of the pertinent pages of the Bulletin of The School of 

Medicine, USUHS 1983-1984 which states, “Longevity credit for pay purposes accrues for 

students for time spent in school, but students cannot receive longevity pay increases during that 

time.  Length of prior service, however, does count in determining the amount of base pay in 

grade O-1." 

 

5.  The applicant provides a copy of memorandum from the Dean of the Medical School to the 

Air Force Board for Correction of Military Records, dated 26 December 1985.  The 

memorandum admitted that the USUHS, School of Medicine Bulletin did not include revisions 
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concerning constructive service credit which were mandated by DOPMA.  It also indicated that 

certain briefing officials did not clarify the issue for prospective students.   

 

6.  The applicant provides a copy of another memorandum from the Dean of Medical School, 

dated 5 December 1986 to the Board for Correction of Naval Records (BCNR).  It reiterated his 

belief that applicants from the class of 1987 who either were not informed, or misinformed, 

about constructive service credit be given constructive service credit for attendance at USUHS.   

7.  The applicant provides a copy of a letter from the USUHS, General Counsel, dated 

29 September 1998 to the Secretary of Defense.  The letter stated that USUHS admitted that they 

may have misinformed students of the Class of 1987 concerning the issue of constructive service 

credit.    

 

8.  The applicant provides a copy of a letter from a United States Senator, dated 16 October 

1998.  The Senator stated that several of his military constituents had raised serious concerns 

about how the Department of Defense (DOD) and the BMCR had handled the inquiries between 

members of the USUHS Class of 1987 with regards to pre-DOPMA service credits.  He stated 

that some credit was awarded to some members of the class while others had not been afforded 

such credit.  After a review the facts of the cases, he was inclined to agree with the position of 

his constituents and that satisfactory resolution of this issue was critical to the retention of these 

vital uniformed medical personnel.  He concurred with the USUHS General Counsel on the 

USUHS official position on this matter and concurred that all members of the affected USUHS 

class be treated equally and awarded pre-DOPMA constructive credit for longevity pay purposes.   

 

DISCUSSION AND CONCLUSIONS: 

 

1.  The applicant was previously denied a request for constructive service credit for his 

attendance at the USUHS.   

 

2.  The applicant was briefed that the 4 years at USUHS would count for pay and retirement 

purposes for graduation.  He was briefed in January 1983 by a school representative and was 

provided no information that there had been a change in credit for pay or retirement purposes for 

attendance at USUHS relating to the passing of DOPMA. 

 

3.  The Dean of Admissions/Registrar admitted that he did not personally brief every prospective 

student and that those staff who conducted briefings on his behalf provided inaccurate or 

incomplete information concerning the effects upon entitlements (pay purposes at the time of 

graduation and retirement) due to the DOPMA legislation.  Pertinent records reflect that the 

applicant was briefed by a staff member and not the Dean of Admission/Registrar at the 

Letterman Army Medical Center (LAMC), San Francisco, California on 27 January 1983. 

 

4.  The briefing for prospective USUHS students which the applicant attended may not have 

addressed the issue of constructive service credit and the applicant was provided a copy of the 

official Bulletin of the Medical School which emphatically stated that students accrued 

constructive service credit for attendance at the USUHS. 

 

 

5.  The applicant was misinformed about the issue of constructive service credit and used that 

misinformation to make a career decision about which medical school program to accept.  Only 
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after he had made his irrevocable decision to attend the USUHS, did he discover that he would 

not receive constructive service credit.  It would, therefore, be unjust and inequitable to deny the 

applicant the relief requested. 

 

BOARD VOTE: 

 

__JH____  __RB___  _JM ____  GRANT FULL RELIEF  

 

________  ________  ________  GRANT PARTIAL RELIEF  

 

________  ________  ________  GRANT FORMAL HEARING 

 

________  ________  ________  DENY APPLICATION 

 

BOARD DETERMINATION/RECOMMENDATION: 

 

The Board determined that the evidence presented was sufficient to warrant amendment of the 

ABCMR’s decision in Docket Number AC90-10735A, dated 13 February 1991.  As a result, the 

Board recommends that all Department of the Army records of the individual concerned be 

corrected:  

 

 a.  by showing that he was enrolled in the Uniformed Services University of the Health 

Sciences on 15 August 1983; and 

 

 b.  by showing that he was awarded constructive service credit for longevity pay purposes 

only while attending the Uniformed Services University of the Health Sciences at Bethesda, 

Maryland, from 15 August 1983 to 16 May 1987. 

 

 

 

 

______James Hise________ 

          CHAIRPERSON 
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APPENDIX XII 

SECNAVIST 1421.4D Promotion of Navy and Marine Corps officers to grade O-2  

(Effective September 21, 1988 superseded by SECNAVINST 1412.6L December 9, 

2005)
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APPENDIX XIII 

SECNAVIST 1412.6L Promotion of Navy and Marine Corps officers to grade O-2  

Effective December 9, 2005 
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APPENDIX XIV 

Excerpt from Congressional Research Service Report for Congress. Army Officer Shortages 7/5/2006  

"…Health Professions Scholarship and Financial Assistance Programs. Section 564 would increase the 

stipends and grants paid to students enrolled in the Health Professions Scholarship and Financial 

Assistance Programs. The Health Professions Scholarship Program (HPSP) pays the tuition of students 

studying to become health professionals in return for an obligation to serve in the armed forces upon 

completion of their training. Along with tuition, students enrolled in the program receive a stipend to 

help defray living expenses while they are still attending school. Under current law, the stipend is 

limited to about $13,000 per year. Section 564 would increase the maximum stipend to $30,000. (Under 

both current law and the proposal the stipend is adjusted each year for inflation.) Because the services are 

having difficulty recruiting medical professionals, CBO believes DOD would increase the stipend to the 

maximum amount. Based on data from DOD, current plans are to enroll about 5,300 students in HPSP 

each year. This number also includes students in the Specialized Training Assistance Program, who are 

authorized by statute to receive the same stipend as those participating in HPSP. Therefore, CBO 

estimates an increase in the maximum stipend would cost $88 million in 2007 and $466 million over 

the 2007-2011 period. 

 

In addition to the stipend, the Financial Assistance Program pays an annual grant of about $28,000 to 

students who are engaged in specialized medical training. Section 564 would increase the maximum 

amount of this grant to $45,000 per year. (Under both current law and the proposal the grant is adjusted 

each year for inflation.) According to data from DOD, current plans are to pay this grant to about 200 

students each year. Assuming all of these students receive the maximum grant, the total cost to DOD 

would be $3 million in 2007 and $17 million over the 2007-2011 period. Including changes to both the 

stipend and the grant, CBO estimates the total cost of implementing section 564 would be $91 million in 

2007 and $483 million over the 2007-2011 period. 

 

Education Loan Repayment for Health Professionals. Section 563 would increase the amount of student 

loans DOD can repay on behalf of health professionals who enlist in the armed forces to a maximum of 

$60,000 for each year of obligated service. Based on information from DOD, CBO estimates about 600 

health professionals would enlist in the armed forces each year using this enhanced benefit. However, 

about 250 of these personnel would be nurses, who, on average, have smaller student loans than 

physicians or dentists, and for whom the current annual repayment ceiling is generally sufficient. Of the 

remaining 350 physicians and dentists, CBO estimates the average amount of medical school debt for this 

13group is about $131,000 per person, based on information from the Association of Medical Colleges and 

from DOD. 

 

For fiscal year 2007, CBO estimates the maximum amount DOD can repay under current law will be 

about $32,500 for each year of service. Since the average service obligation is three years, DOD will only 

be able to repay about $100,000 of medical loans for each new member, which is $31,000 less than the 

average incurred debt. Increasing the maximum repayment amount to $60,000 for each year of service 

would allow DOD to repay the full amount of these medical school loans with the same years of 

obligated service. Thus, for a three-year enlistment, DOD would pay an extra $10,000 per year on average 

to repay loans for each new doctor or dentist. CBO estimates the cost of this section would be $4 million 

in 2007 and would increase each year as additional new enlistees take advantage of the higher loan 

repayment benefit so that the total cost would be $49 million over the 2007-2011 period…." 
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APPENDIX XV 

2006 Military Basic Pay Scale 
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APPENDIX XVI 

Sections 536-538 of 2007 NDAA authorizing detail of commissioned officers to civilian medical schools 

and increased HPSP benefits 

SEC. 536. DETAIL OF COMMISSIONED OFFICERS AS STUDENTS AT MEDICAL SCHOOLS. 

(a) In General- Chapter 101 of title 10, United States Code, is amended by inserting after section 

2004 the following new section: 

`Sec. 2004a. Detail of commissioned officers as students at medical schools 

`(a) Detail Authorized- The Secretary of each military department may detail commissioned 

officers of the armed forces as students at accredited medical schools or schools of osteopathy 

located in the United States for a period of training leading to the degree of doctor of medicine. 

No more than 25 officers from each military department may commence such training in any 

single fiscal year. 

`(b) Eligibility for Detail- To be eligible for detail under subsection (a), an officer must be a citizen 

of the United States and must-- 

`(1) have served on active duty for a period of not less than two years nor more than six 

years and be in the pay grade 0-3 or below as of the time the training is to begin; and 

`(2) sign an agreement that unless sooner separated the officer will-- 

`(A) complete the educational course of medical training; 

`(B) accept transfer or detail as a medical officer within the military department 

concerned when the officer's training is completed; and 

`(C) agree to serve, following completion of the officer's training, on active duty 

(or on active duty and in the Selected Reserve) for a period as specified pursuant 

to subsection (c). 

`(c) Service Obligation- An agreement under subsection (c) shall provide that the officer shall 

serve on active duty for two years for each year or part thereof of the officer's medical training 

under subsection (a), except that the agreement may authorize the officer to serve a portion of the 

officer's service obligation on active duty and to complete the service obligation that remains 

upon separation from active duty in the Selected Reserve, in which case the officer shall serve 

three years in the Selected Reserve for each year or part thereof of the officer's medical training 

under subsection (a) for any service obligation that was not completed before separation from 

active duty. 

`(d) Selection of Officers for Detail- Officers detailed for medical training under subsection (a) 

shall be selected on a competitive basis by the Secretary of the military department concerned. 

`(e) Relation of Service Obligations to Other Service Obligations- Any service obligation incurred 

by an officer under an agreement entered into under subsection (b) shall be in addition to any 

service obligation incurred by the officer under any other provision of law or agreement. 

`(f) Expenses- Expenses incident to the detail of officers under this section shall be paid from any 

funds appropriated for the military department concerned. 

`(g) Failure to Complete Program- (1) An officer who is dropped from a program of medical 

training to which detailed under subsection (a) for deficiency in conduct or studies, or for other 

reasons, may be required to perform active duty in an appropriate military capacity in 

accordance with the active duty obligation imposed on the officer under regulations issued by 

the Secretary of Defense for purposes of this section. 

`(2) In no case shall an officer be required to serve on active duty under paragraph (1) for any 

period in excess of one year for each year or part thereof the officer participated in the program. 

`(h) Limitation on Details- No agreement detailing an officer of the armed forces to an accredited 

medical school or school of osteopathy may be entered into during any period in which the 

President is authorized by law to induct persons into the armed forces involuntarily. Nothing in 
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this subsection shall affect any agreement entered into during any period when the President is 

not authorized by law to so induct persons into the armed forces'. 

(b) Clerical Amendment- The table of sections at the beginning of such chapter is amended by 

inserting after the item relating to section 2004 the following new item: 

`2004a. Detail of commissioned officers as students at medical schools.'. 

SEC. 537. INCREASE IN MAXIMUM AMOUNT OF REPAYMENT UNDER EDUCATION LOAN 

REPAYMENT FOR OFFICERS IN SPECIFIED HEALTH PROFESSIONS. 

(a) Increase in Maximum Amount- Section 2173(e)(2) of title 10, United States Code, is amended 

by striking `$22,000' and inserting `$60,000'. 

(b) Effective Date- 

(1) IN GENERAL- The amendment made by subsection (a) shall take effect on October 1, 

2006, and shall apply to agreements entered into or revised under section 2173 of title 10, 

United States Code, on or after that date. 

(2) PROHIBITION ON ADJUSTMENT- The adjustment required by the second sentence 

of section 2173(e)(2) of title 10, United States Code, to be made on October 1, 2006, shall 

not be made. 

SEC. 538. HEALTH PROFESSIONS SCHOLARSHIP AND FINANCIAL ASSISTANCE PROGRAM 

FOR ACTIVE SERVICE. 

(a) Maximum Stipend Amount- Section 2121(d) of title 10, United States Code, is amended-- 

(1) by striking `at the rate of $579 per month' and inserting `at a monthly rate established 

by the Secretary of Defense, but not to exceed a total of $30,000 per year'; and 

(2) by striking `That rate' and inserting `The maximum annual amount of the stipend'. 

(b) Maximum Annual Grant- Section 2127(e) of such title is amended-- 

(1) by striking `$15,000' and inserting `in an amount not to exceed $45,000'; and 

(2) by striking `The amount' and inserting `The maximum amount'. 

(c) Report on Program- Not later than March 1, 2007, the Secretary of Defense shall submit to the 

Congress a report on the Health Professions Scholarship and Financial Assistance Program for 

Active Service under subchapter I of chapter 105 of title 10, United States Code. The report shall 

include the following: 

(1) An assessment of the success of each military department in achieving its recruiting 

goals under the program during each of fiscal years 2000 through 2006. 

(2) If any military department failed to achieve its recruiting goals under the program 

during any fiscal year covered by paragraph (1), an explanation of the failure of the 

military department to achieve such goal during such fiscal year. 

(3) An assessment of the adequacy of the stipend authorized by section 2121(d) of title 10, 

United States Code, in meeting the objectives of the program. 

(4) Such recommendations for legislative or administrative action as the Secretary 

considers appropriate to enhance the effectiveness of the program in meeting the annual 

recruiting goals of the military departments for medical personnel covered by the 

program. 

(d) Effective Date- 

(1) IN GENERAL- The amendments made by this section shall take effect on October 1, 

2006. 

(2) PROHIBITION ON ADJUSTMENTS- The adjustments required by the second 

sentence of subsection (d) of section 2121 of title 10, United States Code, and the second 

sentence of subsection (e) of section 2127 of such title to be made in 2007 shall not be 

made. 


